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ABSTRACT

This research seeks to demonstrate the impact of ethical leadership on organizational
integrity in the research sample organization, and to diagnose and explain the relationship between
research variables and its dimensions, and based on the basic problem by asking about (the extent of
the impact of ethical leadership as an influential variable represented by its dimensions (justice,
integrity, clarification of the role, guidance). Ethical) in organizational integrity as a responsive
variable represented by its dimensions (organizational optimism, organizational sympathy,
organizational trust, organizational tolerance) and accordingly, a hypothetical scheme was designed
for research showing the relationship between the main variables, including its dimensions, and a set
of main and subsidiary hypotheses were deduced in order to reach a conclusion. The results, the
descriptive-analytical approach was used in presenting and interpreting the research data and
information, and the questionnaire was used as a main tool in collecting information in addition to
personal interviews and field observations. It was determined by a comprehensive inventory method,
and (211) questionnaires were distributed, and (196) valid for analysis were retrieved, representing the
research sample. B-statistical hypothesis testing. The statistical analysis concluded a number of
results, the most prominent of which was the existence of an influence relationship between the
variables of the current research. This indicates that ethical leadership has an effective and influential
role in achieving organizational integrity, in addition to the fact that moral leadership has a strong and
direct relationship with organizational integrity. As for the most important conclusions, it was
represented that moral guidance and organizational optimism are among the most applied dimensions
in the university
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